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Audit Report Zhejiang Goldtop Hat & Fashion Co., | September 15,
e T Jlang P 2021 26614 page 3 of 15
Lead-Auditor Steven Ge Additional Auditor Henry Xu
EHBR HEHH R Y
. Number of man days
%uﬁdggate September 15, 2011 applied 2.5
>~ EAMARE
A. Master Data — For full details on the business structure of the company, see
complete Master Data in the Audit Questionnaire.
A EEFH—FRZAFNSEHHEHERE, FSLFZTET REEN EERE.
Location of audited Company Basic Data
ZRBRAFMA AR
Name of Company Zhejiang Goldtop Hat & Year of foundation 2004
NGB Fashion Co., Ltd ALY
http://www. - Legal status Private
it EAL LA
Street No. 5, 2nd Danchen Road, Language(s) spoken in Chinese
#iiE Beiyuan Industrial Zone company
BT S

City Yiwu Total capacity per month 300,000 pieces
T H R rs &t
Zip Code 322000 Contact Person
HiS i BAEA
Country China Name Mr. Ye Jian Hua
EE w4
Phone 057985260969 Position / Language | Manager/Chinese
LI L5
Fax 057985260966 Phone 057985260969
L HL i
DBID Number 26614 E-mail sales@goldtophat.com
DBID 54 HL S
Business Activities
W&
Clothing: | Construction Material: [] Electronic Groups: |
MR - SRR L AR M
Eyewear (Glasses): | Furniture: | Leather Goods (except shoes): |
R (IR ER) - FH: Bedhilim (BRaESR):
Machinery: | Other hard goods: | Shoes: |
Bk : FCAth R FH o - B
Textiles: X Toys: [d | Textiles raw material or O
745 B accessories

G4 R BRI
© Copyright 2004 RRARFERLART) BSCI 7-01/09
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Zhejiang Goldtop Hat & Fashion Co., | September 15,
Ltd 2011 26614 Page 4 of 15

B. Audit Assessment Results: Part B BSCI Mandatory Social Requirements

B. HIZIHMELR: B #4 BSCI BHEIEMALSTEER

Results
45
2 1 0 NA
B.1 Management Practice X [] []
B.2 Documentation |Z| |:| |:|
SCAFIESE
B.3 Working Time |z| |:| |:|
TR
B.4 Compensation |Z| |:| |:|
2
B.5 Child Labour / Young Employees |Z| |:| |:|
WL /R R L
B.6 Forced Labour / Prisoner Labour / Disciplinary Measures |Z| |:| |:|
SR D7 /MR T T R A
B.7 Freedom of Association / Collective Bargaining |Z| |:| |:|
gt A /AR
B.8 Discrimination |Z| |:| |:|
IR
B.9 Working Conditions |Z| |:| |:|
TAESAF
B.10 | Health and Social Facilities |Z| |:| |:|
DA Bt aARw R B
B.11 | Occupational Health and Safety |Z| |:| |:|
HRNb 224 b5 fi e
B.12 | Dormitories |Z| |:| |:| |:|
Ty
B.13 | Environment |Z| |:| |:|
78

Total Result:
RARER:

|X| Good
R

[

Improvements Needed

|:| Non-compliant
AEM

Please fill in under results

AR A R
2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2 = RIUf 1 = FE sk 0 =AM NA = ARG

No deviation from requirements or
only minor deviations and full
protection of employees is given
T TR Bl AT L B B R AT A,
B2 B AT ) PR

Deviations in the minority of
requirements and no crucial points
WD BCERATT 5, AEEfE 2RI

Deviations in the majority of
requirements or/and in crucial
points (double framed)
ZHTRAFFE B AU Ffa @k (R
FHESRD

Requirements do not match to the
company structure
BRI m i

© Copyright 2004
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Audit Report Zhejiang Goldtop Hat & Fashion Co., | September 15,

HEFT HERE | Ltd 2011 26614 Page 5 of 15
Remarks

#VE

Zhejiang Goldtop Hat & Fashion Co., Ltd was located at No. 5, 2nd Danchen Road, Beiyuan Industrial
Zone, Yiwu City, Zhejiang Province, China. The factory was established in 2004 and specialized in
the manufacturing of hats. Main production activities included cutting, sewing, embroider and
packing. Based on management interview, their major export markets were Europe and North
America.

The factory currently consisted of two 4-storey buildings. One was used as office, kitchen and
dormitory. One was used as production. The total land area occupied by the factory is about 6, 208
square meters. On the audit day, there were 158 total employees in the factory and as per
management interview; peak season is not obvious in the factory.

Based on documents review and management interview, it was noted that all employees in the
factory were paid by hourly rate. Wages were paid by cash on 28th day each month. The factory
used electronic attendance to keep all employees’ working hours and the normal working hours was
specified as 1 shift from 07:30-17:00 with lunch break from 11:30 to 13:00. Overtime working was
arranged on rest days on the basis of employees’ agreement.

Based on social insurance receipts of July 2011, it was noted that all 158 employees had participated
in all 5 types of insurances and the waiver issued from the local insurance bureau was provided.

Note:

1. As per the management statement, their major clients was from Europe and North America like
Aldi & TKI etc. and therefore, social compliance audits were frequently conducted in the factory
either by the 3rd party audit firm or by the clients themselves. No detailed audit information, report
or CAP was available by the factory.

2. To review employees' wages and working hours, total 36 employees' payroll and 36 attendance
records were selected from 3 months, specifically, 12 employees' payroll and attendance records
from July 2011 (most recent paid month), June 2011 (Random month) and January 2011 (Random
month).

© Copyright 2004 PR B AR R ) BSCI 7-01/09
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2011
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Page 6 of 15

Audit Corrective Action Plan (CAP) Part B BSCI Mandatory Social Requirements
HIZLEfRERTHR] (CAP) B #4 BSCI BEIERLSFTAEZER

Findings and Necessary Improvements

Implementation
Date

> D A‘\
BRI DA R DA (B0 S 3
Management None observed N/A
Practice TR
HHFE
Documentation | None observed N/A
N <IN
SCHES AR
Working Time | None observed N/A
s
T TR
Compensation | None observed N/A
-
" TR
Child Labour / | None observed N/A
Young TR
Employees
BET/RBERT
Forced Labour | None observed N/A
/ Prisoner TR
Labour /
Disciplinary
Measures
RIE ST T/ 5T
T/ERSEH
Freedom of None observed N/A
Association TR
and Collective
Bargaining
S5tk B AR AR
#
Discrimination | None observed N/A
T
B W TR
Working None observed N/A
Conditions TERI
THE&H
Health and None observed N/A
Social Facilities | TL&
A RASHER &
;11
Occupational None observed N/A
© Copyright 2004 PR B EAA R ) BSCI 7-01/09




BSCI T 4% R H W DBID %
Audit Report Zhejiang Goldtop Hat & Fashion Co., | September 15,
HETAE FHME Ltd 2011 26614 Page 7 of 15
Health and KEMR
Safety
B G e 5 2 4
Dormitories None observed N/A
oS LA
Environment None observed N/A
1 -‘I-f
September 15th 2011/Signature/ Stamp on file Signature/ Stamp on file

Date / signature / stamp Auditor
/%8 enT wi % i

Leovor) be

© Copyright 2004 R A BAT I BSCI 7-01/09
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Zhejiang Goldtop Hat & Fashion Co., | September 15,
Ltd 2011 26614 Page 8 of 15

C. Audit Assessment Results: Part C Best Practice for Industry- Voluntary

implementation but auditing is mandatory

C. ISR CH0 ITWLRAESKER— BB, EHXEREIEN

Results
451
2 1 AIEH
c.1 Policy |:| |X|
Vikas
c.2 Planning and Implementation |:| |X|
THRI AN S it
Cc.3 Management Review |:| |X|
(ERE e
c.4 Control of Subcontractors / Suppliers / Sub-suppliers |:| |X|
N VA VA VAN I O K=
C.5 Control of Homeworkers |:| |:| |X|
S BE LI
C.6 Compensation |:| |Z|
TR
c.7 Child Labour |:| |Z|
BT
c.8 Evasion |Z| |:|
HRkEDTAE
Cc.9 Outside Communication |:| |Z|
XoF Ak i

Ripe for SA8000 Certification with regard to audit results B. and C.:

RIFHZL R B 1 C #47 SA8000 AE I TR B

Training and assistance necessary but SA8000 certifi
RUEXE] SA8000 AFFRHE, REH BERZIT VIR E)

able

YES X |NO
P oy
YES X |NO
2 &

Please fill in under results

AR 4 R
2 = Good 1 = Improvements Needed NA = Not Applicable
2= 1 1= HE NA =ANi&G A

No deviation from requirements or only minor

deviations and full protection of employees is no crucial points

Deviations in the minority of requirements and

Requirements do not match to the company
structure

given BHOER A Ar, A b
TR OB BRI A, LA FRATE A

ffRy

© Copyright 2004 SESURRA AT L H) BSCI 7-01/09
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Remarks
#VE
Nil

BSCI 7-01/09
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Audit Corrective Action Plan (CAP) Part C Best Practice for Industry
HIZMERE MR (CAP) C #4 BSCI & FRAE K

Findings and Necessary Improvements

W R B DA R B I i

Agreed Implemen-
AR tation Date
Yes No 3K 4

=2 &

Policy
Jikt

The top management did not define a company policy to their
employees for social accountability and labour conditions
that:

a) includes a commitment to conform to all requirements of
SA8000 Standard;

b) includes a commitment to comply with national and other
applicable law, other requirements to which the company
subscribes and to respect the international instruments and
their interpretation;

c) includes a commitment to continual improvement;

d) is effectively documented, implemented, maintained,
communicated and is accessible in a comprehensible form for
all personnel, including directors, executives, management,
supervisors and staff, whether directly employed, contracted
or otherwise representing the company.

TR BB ) A R L) AL ST S B A R T, X
Jikl a) MRS SA8000 FRHERI AT HUE; b) MR aHhik
WIS R AN AR vl T, DU BRI AR 2k, Ikl
BT [ R ) 0 SR AR . ©) TP AR AR VE FE AR s d) X
SR RO LSO s SEIT . YAIE, JF HARPTE N AR
P8, GARHIF. ATBONG . EEA WEAIRT, AR EEEH
B A AARE L)

The top management shall define a company policy to their
employees for social accountability and labour conditions
that:

a) includes a commitment to conform to all requirements of
SA8000 Standard;

b) includes a commitment to comply with national and other
applicable law, other requirements to which the company
subscribes and to respect the international instruments and
their interpretation;

c) includes a commitment to continual improvement;

d) is effectively documented, implemented, maintained,
communicated and is accessible in a comprehensible form for
all personnel, including directors, executives, management,
supervisors and staff, whether directly employed, contracted
or otherwise representing the company.

I RN ) 03 TR L) AL S TS B A AR Iy B, X885
B a) A KIS SA8000 FRAERIFTH ME: b) 2 Wtk
TSy [ SRR A ] BRG], DR D) R R I AR SR, I T
FE RPN SOSRRE; ©) M IR ERE A MR BGE; d) X
TR R LS sy VESERAT . W, JF AL AN AT AR,
FGED, ATHAN . EHAL, WEMRT, AelEEEH. 64
TSl A HAd B AR )

|:| % N/A

© Copyright 2004
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Planning and
Implementation

RIS HE

The factory did not ensure that requirements of the SA8000
Standard are understood and implemented at all levels of the
organization with methods including, among others,

a) clear definition of roles, responsibilities and authority;

b) training of new and / or temporary employees upon hiring;
c) periodic training and awareness programme for existing
employees;

d) continuous monitoring of activities and results to
demonstrate the effectiveness of systems implemented to
meet the company's policy and the requirements of this
standard.

T BATH R & B0 = H R AT SAB000 ARtk sisk, 17K0r
WA a) HRAEME. SHUEFBR]: b) 18 HH AR /sl
AT SR ©) LR S g 3R AL ZRmn e my RoR it &l d)
AW SEREE SR, LSRR AT R, #EA BT XA
BRUEIR 23K o

The factory shall ensure that requirements of the SA8000
Standard are understood and implemented at all levels of the
organization with methods including, among others,

a) clear definition of roles, responsibilities and authority;

b) training of new and / or temporary employees upon hiring;
c) periodic training and awareness programme for existing
employees;

d) continuous monitoring of activities and results to
demonstrate the effectiveness of systems implemented to
meet the company's policy and the requirements of this
standard.

TN ORAL R N A B EH T I FIHAT SAB000 FRifEI ik, 17 KI5k
M a) WERESEMA . STENBUR; b) IS HTE AN HR K /s i 51
T RAEINZR: ) B G T BRI R m R iR kRl d) A
W B SRR, AR R R RE AT A, R B ) Uy R A R
TR

[]

X

N/A

Management
Review

HHEIPH

The top management did not periodically review the
adequacy, suitability, and continuing effectiveness of the
company's policy, procedures and performance results vis-a-
vis the requirements of the SA8000 Standard and other
requirements to which the company subscribes. And system
amendments and improvements were not implemented where
appropriate.

e BB e WA I SAB000 Ak (i Bk al T.) #E [l (f Hofh 2k,
BT AR R PP RIS L8 IR EAT 2L, Xl B
HUE S BT A .

The top management shall periodically review the adequacy,
suitability, and continuing effectiveness of the company's
policy, procedures and performance results vis-a-vis the
requirements of the SA8000 Standard and other requirements
to which the company subscribes. And system amendments
and improvements shall be implemented where appropriate.
oz v PR RV SE X SAB000 bR SEK B L) HEIR I HAR K, K
AR J7ER . BIPAIRIE TR . SRR, I IR
& HET RIS o

N/A

© Copyright 2004
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Page 12 of 15

Control of
Suppliers /7
Subsuppliers

BENIR /T BT
o 1l

1. The factory did not establish and maintain appropriate
procedures to recruit subcontractors / suppliers / subsuppliers
based on their ability to meet the requirements of the SA8000
Standard.

T B R HAWS SAB000 kIR IV AE Sy, JEAZ IR Ui
B, BRSO/ BN R/ R RN

The factory shall establish and maintain appropriate
procedures to recruit subcontractors / suppliers / subsuppliers
based on their ability to meet the requirements of the SA8000
Standard.

T AR N A SA8000 AR ERINAE Sy, FALIFUERRE IR
F, BRSO/ BN R/ R RN

2. The factory did not maintain appropriate records of
subcontractors / suppliers / subsuppliers commitments to
social accountability. These records should include, among
others, the written commitments to:

a) conform to all requirements of the SA8000 Standard;b)
participate in the factory’s monitoring activities as
requested;c) promptly implement remedial and corrective
action to address any non-conformance identified against the
requirements of the SA8000 Standard; d) promptly and
completely inform the factory of any and all relevant business
relationships with other suppliers/subcontractors and sub-
suppliers.

L) B R R BE R /N AN R A S AR S T S 1
o IXEELFEN MR A, LR LU RVl a) s SA8000
PRUERI T 25K b) Mk S L ARIBIENES): ) Hildls SA8000
PRUERSER, SHTATE SR IO, RIS MO A IEAT 30 d)
7 RIS AL St 28 R 55 A 5 o3 B R /L R /T Bt R ) A A
KIREER

The factory shall maintain appropriate records of
subcontractors / suppliers / subsuppliers commitments to
social accountability. These records should include, among
others, the written commitments to:

a) conform to all requirements of the SA8000 Standard;b)
participate in the factory’s monitoring activities as requested;
c) promptly implement remedial and corrective action to
address any non-conformance identified against the
requirements of the SA8000 Standard; d) promptly and
completely inform the factory of any and all relevant business
relationships with other suppliers/subcontractors and sub-
suppliers.

L) R B - CL R /B R /T B R AR v S A 2 DU IRE 2 K
RN RGP AT, LAEFXBLU R a) 157 SA8000 Frifk
TR b) M2k S 5 A F g5 ) MY SAB000 #rifk
RRER, XEATE S RIS L, RIS R4 RN TEAT S d) i
HN5EHEIE S A FEAT A5 0 G /BN R /T Bt R 1) A A5G
FEKR.

3. The factory did not establish a system to monitor the
suppliers’ social performance against the requirements of the
SA8000 Standard.

L) AN AN, DA SO R /LN R N R R (K 2 A
LI ATEH SAB000 Frifff #Esk

The factory shall establish a system to monitor the suppliers’
social performance against the requirements of the SA8000
Standard.

TR AN, DA SR RSN /N RN R AR S TR
LS 75 SA8000 (132K

4. The factory did not maintain reasonable evidence to prove
that the suppliers were continuously improving conditions to
meet the requirements of the SA8000 Standard.

L) B DR B A BE Y LAE W 2 B i /8L 5T R £ 2 B BT R A W et LS 5]
SAB8000 FrfEfE kK.

The factory shall maintain reasonable evidence to prove that
the suppliers were continuously improving conditions to meet
the requirements of the SA8000 Standard.

L ROR B A BRI DAIE B 4360 R /L 57 0/ 40 AL B R S s LIk F
SAB8000 FrfEfEEK

[]

X

N/A

© Copyright 2004
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Control of
Homeworkers

FEETIEH

N/A
ANIEF]

L

N/A

[

Compensation
Eii

Not all employees in the factory were provided with wages
not less than the basic needs wage.

ASRE AT DA R T R R A TR b A AR T TR

All employees in the factory shall be provided with wages not
less than the basic needs wage.

JIT AT B3 Y IR R e 8 i 2 b AE A i AR .

[

N/A

X

Child Labour
# T

The factory did not establish, document, maintain or I_—_I
effectively communicate to personnel and other interested

parties, policies and procedures for remediation of children
found to be working.

LI 8 BB SO R R R TR TR EERIFR, JF B8 4efy
FAy Ry G U0 A R 35 2 2 5 e i) M O

The factory shall establish, document, maintain or effectively
communicate to personnel and other interested parties,
policies and procedures for remediation of children found to
be working.

T REERSL R LU PHC RAT SR IR TE LR R, IR RS 4R
A8 15 B 1R AR 75 26 F ol e ) 1R 3

N/A

Evasion

HeITE

None observed
LRI

[
L]

N/A

Outside
Communication

X} 413l

The factory did not establish or maintain procedures to
communicate regularly to all interested parties data and other
information regarding performance of the requirements of the
SAB8000 Standard, including, but not limited to, the results of
management reviews and monitoring activities.

T S YRy — 45720, LLE S T R 235 G R 5 3 SAB000 tx
HEBR MR IUEAT I, S dE, EART, SRR RGN
.
The factory shall establish or maintain procedures to
communicate regularly to all interested parties data and other
information regarding performance of the requirements of the
SAB000 Standard, including, but not limited to, the results of
management reviews and monitoring activities.

LI S FE Ry — 2R, LoE il s i FI2E Rk SAB000 fre
FOR M FRIEATAM, NS, OARE, ERER ISR L,
B

[
X

N/A

September 15th, 2011/Signature/ Stamp on file

Date / signature / stamp Auditor
HA/ %38 /BN T B A%

© Copyright 2004
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List of Audit Attachments

LRGSR
Obligatory Attachments- to be included as part of this PDF report Attached?
FEMAE 1E51% PDF & N— 8 M amdt = ke

1. Employees Interview Sheet Y
G T s B

2. Photos : outside factory compound, production floor, canteen, dormitories, display of Y
the code of conduct, nursery, etc.
WO )RS PR B S AT AT MRS, W S

3. | Child Labour Record Sheet N/A
R L)
Required copies to be available as part of the audit pack, if no lega prohibition | Available with
for collecting the record, according to local law. the audit files?
ERRUF AT —ES, MRAERAVFERIER, HRELHERE. CUBE A7 I S 4R

k2

5. Collective Bargaining Agreement N/A
I5 BN

6. Personnel File sample Y
A NSCHFREA

7. | Time Record sample Y
TR IEZN

8. Payslip sample Y
THRAFEAR

9. Payment to Social Insurance Fund Y
Fho RS B A

10. | Wage List sample Y
THERFEA

11. | Maternity Leave sample N/A
PR AEA

12. | Work Rules Y
TAERE

13. | Documentation on Health and Safety Training Y
A A B 5 22 A ER N SO UE SR

14. | Documentation on Social Issues made by officials or other social audit No
FH Y D3 B 2 o A A D B P 2 o A D B SO U A

15. | Agreement with a union or other worker representative N/A
5 T2 AL T ARSI i

16. | Authorization for exemptions from statutory regulations N
e R A

17.

18.

19.

20.

21.

22.

23.

© Copyright 2004 YA AT IRRLA RS BSCI 7-01/09
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24.
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RATHEAPEAR?

Was an interpreter used?

BSCI NGBS F 1% H 1 DBID 14
B Zhejiang Goldtop Hat & Fashion Co., | September 15, 26614 Page 52 of 62
Ltd 2011
Employees Interview Sheet
RTHRE
Number Number
Hk Hkt
Employees interviewed in total 12 Female employees interviewed 8
VI BT K LESE SR
Employees aged < 18 years interviewed 0 Seasonal workers interviewed 0]
VIR 0 TAF <18 % YIRS T
Pregnant employees interviewed 0 Migrant workers interviewed 10
o PIRIMMZ LT PIRIMAME T
e Apprentices interviewed 0] Interviews conducted on site 4
o VIRIAAE ILAEAT I VI IR
e Disabled persons interviewed 0 Interviews conducted off site 8
o VIRMERIEN L B BEAT 1R VTR
e Full time workers interviewed 12 Individual interviews conducted |6
o VIRMAITA HEAT A AV IR
. . . 0] . . 2 group
e Part time workers interviewed Group interviews conducted with 3
i vk 36 N
o VIRIIRTA HEAT RO P Workers
Language(s) used for employee interviews Mandarin
SCLYRR T 0 5
Yes No
2 i

[

B

No. of interview

i

Essentials (If the number of rows is not enough, please add pages as needed and include with

the attachments).

Bl (WARATECORNE, S G R I A S A )

labor contract with factory from 1 to 3 years and they got the copy of labor contract.

1. The worker stated that she was paid by hour rate and wages were paid in cash on 28™ day
each month.
The worker said that no children or school apprentices had ever worked in the factory.
The interviewee stated that the latest fire drill was conducted in September 2011 and he knew
how to use fire extinguishers. First aid kits with necessary medicines were available onsite.
Trainings on first aid and fire prevention were provided periodically.
The interviewee stated that pay slip was provided.
They were always given 1 to 2 days off after every 5 working days. And she was not sure
about how overtime hours were compensated.
The worker stated that he could go home when there was overtime work.

7-9 The worker said that no money deductions/deposits from her salary. There was no limitation
for drinking water. 30-day notice in advance was required for resigning.

10-12 The interviewees stated that they punched electronic attendacne card themself. They signed

© Copyright 2004

The English version is the legally binding one.
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September 15,
2011

26614

Page 53 of 62
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Declaration of consent

—1 = N

Er=yaLiEE

Company Auditor

2l TR

Name of Company
SR ER

Zhejiang Goldtop Hat &
Fashion Co., Ltd

Name of Audit Company
LI YIRS

ALGI

Street No. 5, 2nd Danchen Road,

fiE Beiyuan Industrial Zone

City, Zip Code Yiwu/322000 Street 402 Jing'an China Tower,
WTT, Mg [iptc 1701 West Beijing Road
Country China City, Zip Code Shanghai / 200040

B T, g

Name of Mr. Ye Jian Hua Country China

representative P

R4

Name of Auditor

A% A

Steven Ge/Henry Xu

| R

a) {EBSCI £

AjHE$§ATuH$V@ﬁ
4128 | (BSCI) 7 11 A

EJ’_\"E—EEFI*;‘T&II\

1. The company agrees that the auditor may take photos of the factory and factory compound as well as take
copies of business documents.

AT BAE ) AL JeE N, AR EI AR S,

2. The company agrees that the auditor may conduct confidential interviews with employees which are chosen
freely without any influence by the company.
23 ) [ R R A D R] AT 52 31 8 W) SR 21 B Bt Jie D AT IR U R

3. The company agrees that all audit information can be recorded in a database.
N [T o R T DA SR AEEE PN

4. The company agrees that the auditor may pass the Audit Questionnaire, Social Audit Report,

Social Re-Audit Report and annexes directly to the company’s retail customer or company’s retail customer’s
local office / agency being a member of the Business Social Compliance Initiative.

E e TUE RS ST, B OBl MBI A4t &5

uJE’JA%ﬁ’i“gy ol AR R At 75 AR

S S AEBURN A SV B R 25 5 R 07 s A A1,
b) wk BSCI (U URpLAEI, 5IX LR 355 F )7 A BSCI M54 &1
BN ARSI S . (H B %A BN BSCI A5 b Hoft A 35 A S % BHE U6 B iR 54T

5. The company agrees that data can be passed to third parties, but only within the framework of the
Business Social Compliance Initiative. This refers to the following situations:

a) Dialogue and cooperation with NGOs and other stakeholders at BSCI meetings for sustainability of BSCI
b) Cooperation with these stakeholders and the BSCI Secretariat to find solutions in connection with the
BSCI Complaint Mechanism

Data passed to these parties is treated confidentially by them. Auditing company and the BSCI Secretariat
are not liable in case of misuse by other parties.

AW R RRE THE=H, (AR BN A AL TUTEAIZL (BSCHAM PEEAT . IR A5 LN TR AR

PAZERE BSCI RS
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‘ 6. The Company agrees that the audit can be subject to a surveillance measure. This surveillance serves to
ensure audit quality in the BSCI system. Surveillance audits focus on the auditing company performing the

~ assessment and have no incidence in the performance or results of the social audit conducted at the
| company. The company agrees that in this case, access to the entity selected to survey the auditors will be
| allowed.

el FEE O AT R, LABG{R BSCI REMHHIT. WORF o % 1 e AT I i i 0 o], M e JHUT
HIF:

STHENHE TARSG AT AT . 26 [FEE AN F, AVl 48 i 5 i s k.

HiREE KN
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A BALIERR

Production Unit Record Sheet

Production Unit No. 1
EF A

Name

ey

Yiwu Jiu Jia textile Co., Ltd

Street
apCe

6 street, 5 distrist Futian Market Yiwu City, Zhejiang Province

City, Zip Code
T, 4

Yiwu City

Country
Hx

China

Phone
HLi

+8657981064479

Fax
1R

not provided

E-mail

FLH

not provided

Contact Person

IS IN

Ms. Fang Yi

Active for the supplier
since (date)

AT Gy R SR aR ]

not provided

Own unit (share of
production %)
NI AP
%)

Subcontractor (share of
production %)

AT R I%)

Supplier / Sub-Supplier
(mark with a cross)
BERETT/ T R

CH x RIEAER#ED

Social audited
AT R F 4

Yes & |:|

No?—W‘lX'

If yes N/A
AR

Audit Company
HAZ ]

N/A

Audit Number
H%G

N/A

Date of Audit
HiZH M

N/A

Result
g5 R

N/A

Associated with
BSCI?
215 BSCI fHlER?

No
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Production Unit No. 2
G oyl N A
Name Zhangjiagang Huayu Plastic Co., Ltd
AR

Street Jiaotong Village, Jinfeng Town, Zhejianggang City, Jiangsu Province
apic

City, Zip Code Zhangjiagang
T, 4

Country China

Phone +86-512-58195828
LI
Fax not provided
fEx

E-mail not provided

HL B

Contact Person Mr. Chen Zhi Bin
BRARN
Active for the supplier not provided
since (date)

PR TR AR AT 2% H 39
Own unit (share of Subcontractor (share of Supplier / Sub-Supplier | X
production %) production %) (mark with a cross)
EEREIT (1% SR %) BERRS /T AL
Ol x R EAEED

Social audited
et f N
}LEE{&E%EEH*Z Yes% |:| NO/E‘ &
If yes N/A
R

Audit Company N/A
HIZ AT
Audit Number N/A
Ct hs
Date of Audit N/A
FHA%H M
Result N/A
PR

Associated with BSCI? | No
21 H BSCI HER?

Production Unit No. 3
PR =S

Name N/A
B

Street

i

City, Zip Code
T, 4
Country

EEP

Phone

CiNe

Fax
G5

© Copyright 2004 The English version is the legally binding one. BSCI 6-01/09
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E-mail

GEN

Contact Person

T YN

Active for the supplier
since (date)

CRNAEY S CEER VAR ]

Own unit (share of
production %)

NI AP E1%)

Subcontractor (share of
production %)

R (%)

Supplier / Sub-Supplier
(mark with a cross)
LRI R/ T AR T

(H x RIEAERED

Social audited

B2 AT ves i [ |now []
If yes

PSS

Audit Company
AL AT

Audit Number
H %5

Date of Audit
HOZ

Result

iR

Associated with BSCI?
BT 5 BSCI I AR?

Production Unit No. 4
oy M Al

Name N/A
LR

Street
fiE

City, Zip Code
WTT, Mg

Country
B %

Phone

HL3E

Fax

(i

E-mail

FL

Contact Person
BERN

Active for the supplier
since (date)

CRNAEY s CEER VAR |

Own unit (share of
production %)

NI AP E1%)

Subcontractor (share of
production %)

R (%)

Supplier / Sub-Supplier
(mark with a cross)
LRI R/ T AR T

(H x RIEAERED

Social audited
AR ves iz []

NOE‘D

If yes
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R

Audit Company
AT

Audit Number
et hs

Date of Audit
FHA%H M

Result

gk

Associated with BSCI?
21 H BSCI HER?

Production Unit No. 5
AR RS

Name

e

N/A

Street
HhiE

City, Zip Code
T, 4

Country
5

Phone
LI

Fax
fEx

E-mail

FLH

Contact Person

IEEIN

Active for the supplier
since (date)

ANPGRS SR Bl

Own unit (share of
production %)

BRI (P2 He %)

Subcontractor (share of
production %)

R (%)

Supplier / Sub-Supplier
(mark with a cross)
PR /T A R

CH x RIEAER#ED

Social audited
PR THUTIRA H I%

Yes & |:|

No’:’flj

If yes
R

Audit Company
HIZ AT

Audit Number
HI%G

Date of Audit
HAZ H M

Result

gk

Associated with BSCI?
EEYS BSCIHELR?
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Production Unit No. 6
EFERNINS

Name

SN

N/A

Street
fiE

City, Zip Code
T, 4

Country
EE

Phone

L3

Fax
fEx

E-mail

HL B

Contact Person

IEIN

Active for the supplier
since (date)

CANAHY Sy SRS VAR B

Own unit (share of
production %)

R CAEPE %)

Subcontractor (share of
production %)

R (%)

Supplier / Sub-Supplier
(mark with a cross)
PR /T AN R

(H x RIEAERFED

Social audited
PR THUTIRA H I%

Yes & |:|

Noéu*lj

If yes
R

Audit Company
AT

Audit Number
Ct hs

Date of Audit
FHA%H M

Result
PR

Associated with BSCI?
21 H BSCI HER?

Production Unit No. 7
Yl ¥ VA=

Name

SN

N/A

Street
fiE

City, Zip Code
T, g

Country
%

Phone

HL3E

Fax

(i
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E-mail

GEN

Contact Person

T YN

Active for the supplier
since (date)

CRNAEY S CEER VAR ]

Own unit (share of
production %)

NI AP E1%)

Subcontractor (share of
production %)

R (%)

Supplier / Sub-Supplier
(mark with a cross)

FENIRT/ T QR R

CH X R EAE R

Social audited
S THTFRAH L

Yes & |:| No 17 |:|

If yes
PSS

Audit Company
AL AT

Audit Number
H %5

Date of Audit
HZH

Result

4R

Associated with BSCI?
BT 5 BSCI I AR?

Production Unit No. 8
oy M

Name N/A
LR

Street

fiE

City, Zip Code
WTT, Mg
Country

EE

Phone

i

Fax

(i

E-mail

FL

Contact Person
BERN

Active for the supplier
since (date)

CRNAEY s CEER VAR |

Own unit (share of
production %)

NI AP E1%)

Subcontractor (share of
production %)

R (%)

Supplier / Sub-Supplier
(mark with a cross)
LRI R/ T AR T

(H x RIEAERED

Social audited
HETHFRBH L

Yes & |:|

NOE‘D

If yes
R
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Audit Company
Wi

Audit Number
R

Date of Audit
ik

Result
4R

Associated with BSCI?
7Y BSCI il R?

Production Unit No. 9
ooyl 8 i R

Name N/A
4F

Street

fhyid

City, Zip Code
Bl e

Country
E
Phone
%

Fax
1L
E-mail
FL S

Contact Person

IEPN

Active for the supplier
since (date)
{12 A e A R O
Own unit (share of Subcontractor (share of Supplier / Sub-Supplier
production %) production %) (mark with a cross)
EEFHE] CEPLREI%) arung CErLed%) BERE /T AN S

A x Bl EAE A )

Social audited

If yes
W

Audit Company
i

Audit Number
iz e R

Date of Audit
e ARE |
Result

LSy
Associated with BSCI? | |2 ‘? AR
755 BSCI il R? , @\‘\N f P *Q?
Ny i
If additional producti %%ple gadd as‘«a@att&phment
A E L A0, JiE 'FF#E_ _f /
Date / signature / s rim@ . %Semzéfhber 15" 2011/ Signature/ Stamp on file
= S IENEE N
H /%28 n y ﬁ’/ @,{;"
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